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Dis/Comfort

/ones

Discomtfort fone

* COMFORT ZONE:

boring, easy, safe: very little learning
takes place

e DISCOMFORT ZONE:

interesting, challenging, scary: lots of
learning takes place Lotz of learning

» ALARM ZONE: oyt larning

overwhelming, difficult, terrifying: very
little learning, damage, shutdown
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Who am I?
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e What is my SOCI0-eCONOMmic status?

e *Whatis my race?
—

kes ybu think I am a member




Disrupting Unconscious Bias
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Jane’s Question:
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HIDDEN BIASES
GOOD PEOPLE
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The Physiology of Stress -
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Language and Difficult Conversations. .. -

t having difficult conversations about race?

I |
out today that we should have talked



Reverse Racism?
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BECOMI CHECK YOUR

AWARE OF | PRIVILEGE
PRIVILEGE | mmsessemes

based on membership in a dominant social
SHOULD NOT BE VIEWED AS A

group.
BURDEN OR SOURCE OF GUILT,
iChnisdanmesee e o |
BUT RATHER, AN M Cisgender |
TO LEARN AND BE RESPONSIBLE
SO THAT WE MAY WORK TOWARD B Canadian Citizen (at birth
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campus community, attend a jorkshop:
visit uoit.ca/rise
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continue to act
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- Ido not know

because I know.

And.

1 know that I know:

And I know

that it is possible that the known
'  knows

7 - that I know:



BROWN

PULLING BACK THE VEIL: ADRIENNE MARE

Things are nol
delling worse,
(hey are gelling

. unmered

'c must hold
other tight
and conlinue lo

pull back the vedl.
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Please indicate which components deepened your
learning about Unconscious Bias
Dis/comfort zones
Who am I?
Unconscious Bias
Blind spot and IAT
Language and Difficult Conversations
Reverse Racism - the comic

Reverse Racism - the scholar
Privilege Awareness




