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“
As an educational community we have a responsibility to 

identify and describe racism and oppression and then work 
to dismantle it. The Upper Grand District School Board is 

committed to disrupting systemic racism and oppression in 
all of its forms. We will implement ongoing mandatory 

anti-racism and anti-oppression training for all staff, review 
our protocols and policies, including our hiring practices, 

and be fully transparent and accountable to all Upper 
Grand students, staff, families, and stakeholders in an 

ongoing manner.



UGDSB Equity and Inclusion 

◎ 2012-2018 
○ Equity and inclusion as main focus 

◎ Responsive and intentional shifting 
○ Founded in feedback about safety and 

accountability

◎ 2019 - Current 
○ Anti-colonialism, anti-racism, anti-oppression and 

disrupting anti-Black racism as foundational 
understandings and action

Please see ugdsb.ca/equity to see our Equity Plan & 
Initiatives 

https://www.ugdsb.ca/schools/safe-equitable-and-inclusive-schools/equity-and-inclusive-education/




MI

“We need to cultivate 
listening, partnership 

and solidarity to carve 
out a better collective 

future.” 

- Desmond Cole

Equity at Centennial Hylands





MI

“The everyday slights, indignities, put downs and insults that 
people of colour, women, LGTBQ+ populations or those who are 
marginalized, experience in their day-to-day interactions with 

people.”

- Psychologist Derald W. Sue

Microaggressions



The Power of Words
Panel Discussion



Guidelines 
Please use ‘I’ statements 

Assume good intentions

 Respect individual voices and give them space to express themselves without 
interruption

Expect to be uncomfortable

We are all learning, this is a safe space to ask

There is a big difference between feeling uncomfortable and feeling unsafe

You may not get closure



Exit Ticket 

Instead of this …

Saying “Hey Guys “

I WILL TRY …

“Hey Folks! ” or “ Ok Everyone”

What would you like to hear more about, or what are you willing to 
share?



       Questions from our Equity Box 

To limit snack bin ‘stigma’, should we consider eliminating the need to record who gets a snack each 
time?



Next Steps
As we strive to become a culturally responsive school 
we have put the following steps in place, and are 
actively looking for other opportunities.  We believe 
that getting the staff onboard is the most important 
aspect, and then as a team, we will lead by example.

● We have allotted 15 min in every staff meeting 
to Equity 

● There is an Equity box in the staff room

● There will be equity boxes placed in the 
classrooms 

● Explore Equity resources from the board 
website

● Staff Audiobook study- The Skin We’re In 



Orangeville DSS 
Building a Culture of Anti-Racism
(Anti-Colonialism and Anti-Oppression)

Learning/Unlearning - Staff
Action

Orlando and Skye Bowen

Mr. Elly Gotz



Orangeville DSS 
Building a Culture of Anti-Racism
(Anti-Colonialism and Anti-Oppression)

Lived Experience - Students, Staff and      
Community

Dufferin County Canadian Black Association

Colinda Clyne
Nancy Rowe


